
RIELITY CH   CK
 O C T O B E R  2 0 2 4

A  P U B L I C A T I O N  O F  T H E  L O U I S  R I E L  T E A C H E R S ’  A S S O C I A T I O N  w w w . l r t a . c a

PRESIDENT'S MESSAGE 
J a y  M c G u r r a n

W e l c o m e  b a c k  t o  a l l  n e w  a n d  r e t u r n i n g  m e m b e r s  o f  t h e  L o u i s  R i e l  T e a c h e r s ’
A s s o c i a t i o n !  W e  h a v e  c e r t a i n l y  h i t  t h e  g r o u n d  r u n n i n g .  T h e r e  h a v e  b e e n
p l e n t y  o f  d e v e l o p m e n t s  o v e r  t h e  p a s t  f e w  m o n t h s  t h a t  d e s e r v e  a  b i t  o f
a t t e n t i o n ,  b u t  l e t ’ s  f o c u s  o n  t h e  n e w  C o l l e c t i v e  A g r e e m e n t .  W h e n  I  r e a d  t h e
n e w s  t h a t  a  n e w  C o l l e c t i v e  A g r e e m e n t  h a d  b e e n  r e a c h e d ,  I  m u s t  a d m i t  t h a t  I
w a s  a  l i t t l e  c a u g h t  o f f  g u a r d .  P r i o r  t o  t h e  e n d  o f  t h e  s c h o o l  y e a r ,  i t  w a s  a
f o r e g o n e  c o n c l u s i o n  t h a t  t h e  M a n i t o b a  T e a c h e r s ’  S o c i e t y  a n d  t h e  M a n i t o b a
S c h o o l  B o a r d s ’  A s s o c i a t i o n  w e r e  g o i n g  t o  r e s o l v e  t h e  i s s u e  i n  b i n d i n g
a r b i t r a t i o n .  T h i s  p r o c e s s  w a s  t o  b e g i n  r i g h t  a b o u t  n o w  a n d  c o n t i n u e  i n t o
N o v e m b e r .  U p o n  t h e  c o n c l u s i o n  o f  t h e  p r o c e e d i n g s ,  t h e  d e c i s i o n  w o u l d  b e  l e f t
t o  a  p a n e l  o f  l a w y e r s  a n d  t h e  f i r s t  u n i f i e d  c o n t r a c t  w o u l d  b e  i m p o s e d  o n
t e a c h e r s  a c r o s s  t h e  p r o v i n c e .  H o w e v e r ,  i n e v i t a b l e  t h i s  s e e m e d ,  t h e r e  w a s  a
s h a r p  t u r n  o f  e v e n t s  i n  l a t e  J u n e .  

A n  o f f e r  w a s  m a d e  d a y s  p r i o r  t o  t h e  e n d  o f  t h e  s c h o o l  y e a r  a n d  t h e  M T S  T a b l e
T e a m  h a d  t o  a c k n o w l e d g e  s o m e  n e w  r e a l i t i e s .  A  p a t t e r n  o f  f i n a n c i a l
s e t t l e m e n t s  a c r o s s  t h e  p r o v i n c e  w a s  e m e r g i n g  a n d  i t  b e c a m e  a p p a r e n t  t h a t
t h e  a r b i t r a t i o n  p a n e l  w a s  u n l i k e l y  t o  v e e r  o f f  t h a t  p a t h .  F u r t h e r m o r e ,  t h e r e
w a s  s o m e  r e c o n c i l i a t i o n  t h a t  w h a t  h a d  b e e n  n e g o t i a t e d  t h u s  f a r  w a s  i n d e e d
e m e r g i n g  a s  g o o d  d e a l  f o r  t e a c h e r s  a c r o s s  t h e  p r o v i n c e .  S o ,  t h e  M T S  T a b l e
T e a m  r e c a l i b r a t e d  a n d  r e c o m m i t t e d  t o  g e t t i n g  a n  a g r e e m e n t  i n  p l a c e ,  t h u s
a v o i d i n g  a r b i t r a t i o n .  T h e  d e a l  w a s  s e a l e d  o n  J u l y  1 0 t h ,  w h e n  M S B A  a g r e e d  t o
t h e  c l a u s e  t h a t  t h e r e  s h o u l d  b e  n o  r e s t r i c t i o n s  a s s o c i a t e d  w i t h  P e r s o n a l  L e a v e
D a y s  a n d  E x t r a - C u r r i c u l a r  L e a v e  D a y s .  O n  t h e  a f t e r n o o n  o f  J u l y  1 1 t h ,  t h e
a n n o u n c e m e n t  w a s  m a d e ,  a n d  w e  w e r e  o f f  t o  t h e  r a c e s !  
A t  L R T A ,  w e  k i c k e d  i n t o  h i g h  g e a r  t o  g e t  t h e  i n f o r m a t i o n  o u t  t o  m e m b e r s  a s
q u i c k l y  a s  p o s s i b l e .  W e  m e t  o v e r  t h e  p h o n e  a n d  i n  p e r s o n  t o  f o r m u l a t e  a
c o m m u n i c a t i o n  p l a n  a n d  t o  c o m p a r e  t h e  n e w  c o n t r a c t  l a n g u a g e  t o  o u r
p r e v i o u s  c o n t r a c t  l a n g u a g e  ( S c o t t  w i l l  g o  i n t o  g r e a t e r  d e t a i l s  a b o u t  t h e
c h a n g e s  t o  t h e  C o l l e c t i v e  A g r e e m e n t  i n  h i s  a r t i c l e ) .  

http://www.lrta.ca/
http://www.lrta.ca/


As we are limited in our outreach capabilities, the Division assisted in pushing a notification
through LRSD email. On July 25th, we hosted a TEAMs call for membership to help publicize
the ratification vote taking place the following week and to answer as many questions as
possible. The ratification vote was overwhelmingly positive, with approximately 95% voting in
favour of the new deal. Even more impressive is that approximately 70% of members took
time out of their summer break to attend to this historic agreement. 

Let’s fast forward to today. You should have received your retroactive pay just prior to the
September pay period. I would like to thank LRSD for their swift ability to be the first Division
in the province to make this payment to their teachers. I would highly recommend that you
look over that pay statement to ensure that it is accurate. If you have any issues, you can
reach out to me and I will direct you to the right person to assist. Another deposit should go
into your account prior to the end of October. This smaller deposit reflects the interest that
accrued on the retroactive pay.

Collective bargaining is mentally, physically and emotionally draining, and this negotiation was
all of that, plus even more than we can imagine at times. So, a big thank you to the MTS Table 
Team for working tirelessly over the past two plus years to make this contract a reality. We
truly are in the best hands and the big picture for all teachers in Manitoba is bright. 

With that said, I hope that you all have settled into a routine nicely and are managing to keep
a balance between your professional and personal life. Teaching has evolved so much over the
past few years that now, more than ever, a focus on mental health is necessary to keep
grounded in the work that is so very important to our community. Be sure to take moments
for yourself and allow yourself to adjust to the changing landscape. If you need support, do
not hesitate to reach out to us by phone at 204-929-5782 or by email at
president@lrta.mbteach.org. We are always here to help. 

Have a great year and take care of each other! 
Jay McGurran 

President, LRTA 

P r e s i d e n t ’ s  M e s s a g e  C o n t i n u e d . . .
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IN THIS ISSUE
1 PRESIDENT'S MESSAGE
2 PROVINCIAL COLLECTIVE AGREEMENT
3 PROFESSIONAL DEVELOPMENT 
4 BENEFITS
5 LRTA CALENDAR 2024 - 2025 / CONTACT US

P r o v i n c i a l  C o l l e c t i v e  A g r e e m e n t  -  W h a t  d o e s  i t  M e a n  f o r  L R T A ?

In early August, the first ever Provincial Collective Agreement was ratified by MTS members, with over
70% of eligible voters taking part in the ratification vote. As a result, the existing LRTA Collective
Agreement has been replaced by one that applies to teachers across the province. This new CA does
result in some changes for LRTA members. LRTA would like to draw attention to these changes in the
Collective Agreement. 

Changes to Salary: 

1. Salary Increases: over the term of this agreement, members will receive increases of
2.5%/2.75%/3.0%/3.0%, with a further 1.0% “retention adjustment” on February 1, 2026. This works out
to 12.85% compounded over 4 years. The increases apply to all rates and allowances. 

2. The salary grid adjustment was in place for the September pay cheque, with retroactive pay also paid
out on September 25th. Please check your pay stubs carefully. 

3. There will be a shift to 24 pay periods (2X per month) beginning in the 2025 school year. 

Changes to Leaves: 

1. Extra-Curricular Activities (6.04): members can now earn up to 3 days of leave at a rate of 1 day for
each 50 hours of extra-curricular supervision. 

2. Personal Leave (7.07): Previously called Discretionary Leave, this leave has fewer restrictions on use
than in previous agreements. There is also now the ability to carry over one unused day into the
following year. 

3. Indigenous Ceremonial, Cultural, Spiritual Observance Leave (7.09): this new clause is in addition to
Religious Leave and allows members up to three days to attend to traditional ceremonies or
observances. 

4. Maternity and Parental Leave (7.06): A new addition to this article in the CA is the “return to work”
provision regarding top-up benefits. Simply put, a member who accesses top-up benefits is required to
return to work for LRSD for a period of 10 months following accessing these benefits. 



P r o f e s s i o n a l  D e v e l o p m e n t  

Written by Jaclyn Porteous 
VP of PD 

Did you know…?
 

PPDF has a few New Guideline Changes that may affect
you. 

 
10-day Rule: It is now required for members to submit their
applications 10 teaching days before the PD event. 

Appeals: If your application gets denied, you have 10 teaching days to
appeal the decision.  

You are eligible for up to $50 of funding for a SAGE group event taking
place on MTS PD Day. 

It is important to get your applications in early! We vet applications on
a first come, first serve basis and we don't always have enough money
to fund all applications. 





T h e  I m p o r t a n c e  o f  a  R e l e v a n c y  S t a t e m e n t  i n  y o u r  P P D F  A p p l i c a t i o n  

J a c l y n  P o r t e o u s  

I n t e r e s t e d  i n  a t t e n d i n g  a  p r o f e s s i o n a l  d e v e l o p m e n t  o p p o r t u n i t y ?  T h e  c o m m i t t e e
n e e d s  t o  k n o w  W H Y !

 
O n c e  y o u  f i l l  o u t  a n  a p p l i c a t i o n  f o r m  f o r  a n y  t y p e  o f  P D  ( I n - t o w n ,  O u t - o f - T o w n  a n d  T u i t i o n ) ,  y o u r
a p p l i c a t i o n  i s  r e v i e w e d  b y  1 1  c o m m i t t e e  m e m b e r s .  T h e  c o m m i t t e e  i s  r e s p o n s i b l e  f o r  m a k i n g  s u r e
y o u r  a p p l i c a t i o n  a d h e r e s  t o  t h e  P P D F  g u i d e l i n e s ,  a n d  a  b i g  p a r t  o f  v e t t i n g  y o u r  r e q u e s t  i s  t h e
r e l e v a n c y  s t a t e m e n t .  I n c l u d i n g  a  t h o r o u g h  d e s c r i p t i o n  o f  w h y  y o u  w a n t  t o  a t t e n d  t h e  e v e n t  a n d
h o w  i t  w i l l  h e l p  y o u  r e a c h  y o u r  p r o f e s s i o n a l  g o a l s ,  i s  a n  i m p e r a t i v e  p a r t  o f  t h e  a p p r o v a l  p r o c e s s .
K e e p  i n  m i n d  t h a t  t h e  c o m m i t t e e  m a y  n o t  k n o w  w h o  y o u  a r e ,  w h a t  y o u  t e a c h  o r  w h e r e  y o u  w o r k ,  s o
b e  s u r e  t o  m a k e  t h a t  c o n n e c t i o n  f o r  t h e m  i n  y o u r  e x p l a n a t i o n !  

O n e  o f  t h e  p r i n c i p l e s  l i s t e d  i n  t h e  M T S  C o d e  o f  P r o f e s s i o n a l  P r a c t i c e  s t a t e s  t h a t  a  m e m b e r  m a k e s
a n  o n g o i n g  e f f o r t  t o  i m p r o v e  p r o f e s s i o n a l l y .  L R T A  i s  o n e  o f  a  g r o w i n g  n u m b e r  o f  a s s o c i a t i o n s  w h o
h a v e  a n  i n d e p e n d e n t  P D  f u n d ,  a n d  i t  i s  i m p o r t a n t  t h a t  w e  u s e  t h e s e  f u n d s  i n  a n  e t h i c a l  a n d
r e s p o n s i b l e  m a n n e r .  I n  t h e  L R T A  P P D F  g u i d e l i n e s ,  S e c t i o n  I I  ( F u n d i n g  C r i t e r i a  a n d  A l l o t m e n t s )  s a y s
t h e  c r i t e r i a  u s e d  f o r  r e v i e w i n g  a n  a p p l i c a t i o n  i n c l u d e s ,  ‘ T h e  r e l e v a n c e  t o  t h e  m e m b e r ’ s  p r o f e s s i o n a l
a s s i g n m e n t  a n d  r e l a t e d  a c t i v i t i e s  o r  n e e d s ’ .  

T h i s  m e a n s  t h e  n e x t  t i m e  y o u  a p p l y  f o r  f u n d i n g ,  t e l l  u s  w h y  t h a t  p a r t i c u l a r  P D  e v e n t  w i l l  h e l p  y o u
b e  a  b e t t e r  t e a c h e r ,  c l i n i c i a n ,  v i c e - p r i n c i p a l  o r  p r i n c i p a l .  A  s t r o n g  r e l e v a n c e  s t a t e m e n t  w i l l  h e l p
t h e  c o m m i t t e e  e x a m i n e  t h e  m e r i t s  o f  y o u r  a p p l i c a t i o n .  

B e n e f i t s  -  I m p o r t a n t  L i n k s  

H u m a n a c a r e  1 - 8 0 0  - 6 6 1 - 8 1 9 3  o r  h t t p s : / / h u m a n a c a r e . c o m / m t s /  

G r o u p  L i f e ,  E x t e n d e d  H e a l t h ,  a n d  D e n t a l  P l a n  C o v e r a g e  I n f o r m a t i o n  h t t p s : / / m p s e b p . c a /

T R A F  h t t p s : / / w w w . t r a f . m b . c a /  

M a n i t o b a  B l u e  C r o s s  h t t p s : / / b l u e c r o s s . c a /

https://humanacare.com/mts/
https://humanacare.com/mts/
https://mpsebp.ca/
https://www.traf.mb.ca/
https://bluecross.ca/


mailto:laurie.tyndall@lrsd.net




CONTACT US
LRTA Office
204-929-5782

President
Jay McGurran 
president@lrta.mbteach.org

Collective Bargaining
Scott Wood
vicepresident-cb@lrta.mbteach.org

Professional Development
Jaclyn Porteous
vicepresident-pd@lrta.mbteach.org

All matters will be dealt with in confidence.

Call MTS at 204-888-7961 to request assistance from a Staff Officer

l o u i s r i e l t a

N o v e m b e r  C o u n c i l  M e e t i n g  h a s  b e e n  m o v e d  t o  N o v e m b e r  1 3 t h  

B e a d e d  P o p p y  W o r k s h o p
F e a t u r i n g  P r a i r i e  O w l  B e a d s

F r i d a y ,  N o v e m b e r  8 t h
6 : 3 0 - 8 : 3 0

R o o m  1 4 2 ,  C C F M
3 4 0  P r o v e n c h e r  B l v d .

G u i d e d  I n s t r u c t i o n  a n d  a l l  m a t e r i a l  i n c l u d e d  f o r
o n l y  $ 1 0 . 0 0

L i m i t e d  t o  5 0  p a r t i c i p a n t s
C o n t a c t  L a u r i e  T y n d a l l  f o r  i n f o r m a t i o n

l a u r i e . t y n d a l l @ l r s d . n e t

mailto:president@lrta.mbteach.org
mailto:vicepresident-cb@lrta.mbteach.org
mailto:vicepresident-pd@lrta.mbteach.org

