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Since November, Scott, Jay, and I have been to each of our

worksites. It has been wonderful to be able to get back

into schools to chat in person with our members. We

recognize how busy things are now for everyone, so we

are grateful to those who found time to join us and

understand that there are people who wished to attend

but circumstances prevented them from doing so.

Our school visits have been opportunities for us to hear

directly from you, our members. People have engaged in

open and vulnerable dialogue with us. We are so

appreciative of those conversations as they have enabled

us to bring your concerns and lived realities to the

attention of LRSD’s Senior Leadership Team and to MTS.

Sometimes there are issues that can be easily resolved,

but many of the problems being shared by our members

across the Division are systemic in nature and can be seen

throughout the province.

Elevating the voices of our members is an important part

of the work we do. It is what propelled me to write an

opinion editorial that was recently published in the

Winnipeg Free Press highlighting a variety of challenges.

In it I discussed the lack of clinicians, the need for more

language learning supports for our newcomer students,

the substitute teacher shortage and its impact on teachers

and students alike. I highlighted the impact of large class

sizes and composition where multiple students have

complex needs, the lack of one-on-one time for students,

and the impact all of it is having on teacher wellness.

This article was but one way to make your voices heard.

MTS is encouraging members to respond to the

provincial government’s budget consultation survey to

voice your concerns about ensuring public education is

equitably, adequately, and sustainably funded. Locally,

we encourage members to respond to the LRSD’s

Thought Exchange as your voice is also important as the

Division endeavours to set priorities for their budget for

the 2023-2024 school year.

Finally, as we have now entered a provincial election

year, your voice is incredibly important for all to hear.

Please share your lived reality at work with voters, be

they family, neighbours, or friends. Our collective voices

helped educate our community once before on the perils

of Bill 64. Once again, your stories can make the

electorate realize the importance of ensuring the next

government of Manitoba listens to educators and

understands that education funding is an investment in

our society’s future.

As always, we here at the LRTA Office are here to

support you. Please do not hesitate to contact us via

phone or email with your questions or concerns.

Yours,

Marcela
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V i c e  P r e s i d e n t  C o l l e c t i v e  B a r g a i n i n g — S c o t t  W o o d

LEAVES AVAILABLE TO LRTA MEMBERS
 

Discretionary Leave

Article 6.10 provides full-time LRTA members with access to a maximum of two days of discretionary

 leave each year. Part-time and term teachers receive a pro-rata amount of leave. The leave can

 be taken in half-day increments and there is no cost to the member for taking this leave. This leave is intended to

be used to attend to personal business of the member. This is not defined in the Collective Agreement or in

Divisional policy. Members are able to determine for themselves what constitutes personal business that requires

leave. 

Discretionary leave comes with a few stipulations. Firstly, it cannot be taken to extend the winter break, spring

break, or summer break. Secondly, there is a cap on the number of discretionary leaves allowed on any given day in

the Division. Finally, this leave, as the name implies, is at the discretion of the Division, meaning the request can be

denied. To request a discretionary leave day, members must record their absence in the AMS system using the

code “discretionary leave”. Doing this step first will alert members if the cap has already been reached for that

day. Members must also complete the Teaching Leave Request Form, indicating the leave is for “personal

business”. The form must be submitted to the Superintendent of Schools (or designate) a minimum of five working

days before the date of the desired leave. 

. 

Plans do have a way of changing. Should a member need to cancel their scheduled discretionary leave, they must

remove the request from the AMS system. It is also recommended to contact Staff Services to confirm that the

request has been cancelled to ensure the leave day is returned to the member.

Recognition of Extra-Curricular Activities

Article 6.12 offers LRTA members access to leave in return for participating in eligible extra-curricular activities.

An “eligible activity” is one that has received prior approval from the school principal.

Member participation in extra-curricular events is completely voluntary. This includes volunteering to supervise

student-related events, including athletic, social, cultural, and recreational activities, that occur outside of the

normal school day. 

Members will be entitled to a paid leave of absence of one-half day for each 25 hours of eligible activities, up to a

maximum of two half-days per year. Once the threshold has been met, this leave may be used up to December of

the following school year to recognize that hours may be accumulated right up until the end of June.

This leave cannot be used to extend the winter break, spring break, or summer break. Hours must be accumulated

in one school year as there is no provision to carry forward hours. This leave also cannot be taken with any other

leave unless authorised by the Superintendent of Schools.

To request this paid leave, members will find a day that is mutually agreed upon with the principal. A Teaching

Leave Request Form must be submitted to the Superintendent of Schools (or designate) a minimum of five working

days prior to the desired date of leave, and the member must record the absence in the AMS system. 

If you have questions about Articles 6.10, 6.12, or any other articles in the Collective Agreement, do not hesitate

to contact Scott Wood at 204-929-5782 or vicepresident-cb@lrta.mbteach.org 











Reminder: If you have recently changed your name, please contact the LRTA office at  204-929-5782 or office@lrta.mbteach.org and have your file updated.
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All matters will be dealt with in confidence.
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from a Staff Officer
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