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Sometimes things need to get taken apart so that they can be put

back together better. For anyone who has ever lived through a

major home renovation, you understand the sense of angst and

worry one feels witnessing your house being taken apart to the

rafters and the studs. The journey through a significant reno can

feel arduous, interminable, and hopeless at times. The process to

reassemble it all takes time and careful considerations. But by the

end of the process, hopefully you find yourself living in conditions

far better than those you started in. 

In many ways, the public education system has been taken apart

by the pandemic and the flaws inherent in its construction have

been exposed for all to see. As we start the process of re-

construction, an examination of our wellbeing at work needs to be

a significant part of the process. 

The World Health Organization posits that mental health is the

foundation of well-being and effective functioning for an

individual and for a community. When it comes to public

education, establishing psychologically safe workplaces will be

key to helping support, sustain, and eventually recruit more

workers into the sector. 

Psychological health is related to mental health. When one is in a

good state of mental health, one can realize one’s own abilities,

cope with the normal stresses of life, work productively and

fruitfully, and contribute to one’s community. The Canadian

Centre for Occupational Health and Safety recognizes the work

outlined in the CSA Standard for Psychological Health and Safety in

the Workplace, a document that focuses on prevention of factors

that cause harm to worker psychological health in the workplace

and the promotion of self-assessment leading to better practices. 
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There are a variety of psychosocial risk factors that can affect

one’s psychological health at work. They include:

As we look to reassemble the public education system, we need

to examine these aspects for the betterment of all who work

and learn within it. Experts in the field of diversity, equity, and

inclusion have also highlighted that these psychosocial risk

factors often impact more members of marginalized

communities. Finding ways to ensure people feel able to put

themselves on the line, ask tough questions, seek feedback,

report concerns, and propose innovative ideas without fearing

negative consequences needs to be prioritized in the

reconstruction phase.

Your Association continues to work on your behalf to elevate

your voice. Conversation and advocacy connected to these risk

factors is taking place at a variety of tables at which the LRTA

and MTS sit. With school visits now underway, Jay, Scott, and I

are excited at the opportunity to meet with and hear directly

from members. Be sure to pop in to say hello when we visit

your worksite! 

As always, please do not hesitate to reach out with questions

or concerns.

At your service,

Marcela 
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Everyone knows that Manitoba winters can pose a particular challenge to our morning commute, especially  for members who
may live out of Winnipeg. There is a Divisional policy that helps members maintain their  personal safety.

LRSD Policy GCC/GDC deals with absences due to weather. Simply put, if a member does not arrive at work due to weather
conditions, they shall access a leave at the cost of substitute for the time missed. There is no loss of pay, and no impact to other
leaves available to the teacher. 

This policy allows members the ability to avoid risks to personal safety when weather creates unsafe travel conditions. 

If you have questions or require clarification about this policy, please contact the LRTA Office at 204-929-5782.

WEATHER-RELATED ABSENCES FROM WORK

As of September 1, 2022, substitute teachers in Manitoba are able to access health and dental benefits 

through Manitoba Blue Cross.

Coverage through this plan includes items typical in all Blue Cross plans such as prescription drugs, 

accidental dental, hospital and ambulance, medical equipment, medical practitioners, vision, and dental. Full details

on the plan and the limits to each category can be found at:  

https://www.mbteach.org/pdfs/form/SubstituteTeacher_PlanProvisions_2022.pdf .

Enrolment into the plan must be done with true family status, and monthly premiums are based on the specific

composition of your family. For example, a 21-34 year old would pay a monthly plan premium of $87.59. If they have

a dependent who is age 5-20, then an additional monthly premium of $65.83 would be added to the plan. All

premiums are paid directly to Blue Cross by the subscriber.

Substitute teachers can apply for coverage under this plan by visiting the Manitoba Teachers’ Society website

(mbteach.org) and following the links under “Benefit Plans”. The application can also be accessed through

https://www.mbteach.org/pdfs/form/SubstituteTeacher_PlanApplication_2022.pdf  .







Reminder: If you have recently changed your name, please contact the LRTA office at  204-929-5782 or office@lrta.mbteach.org and have your file updated.
 
 

 CONTACT US
LRTA Office
204-929-5782

President
Marcela Cabezas
president@lrta.mbteach.org

Collective Bargaining
Scott Wood
vicepresident-cb@lrta.mbteach.org

Professional Development
Jay McGurran
vicepresident-pd@lrta.mbteach.org

All matters will be dealt with in confidence.

Call MTS at 204-888-7961 to request assistance from a Staff Officer

@preslrta 


