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October ushers in a sea-

son of change. Skies filled 

with geese in formation as 

they begin their migration south. The crackling sound of 

autumn-colored leaves under foot. The dewy frost cov-

ering your windshield on those cool, crisp mornings.  

This month also marks the end of that famed honey-

moon period in schools when we start to get a clearer 

picture of how things are really going to shape up for 

the school year. With the imminent arrival of report 

cards writing time, stress levels rise a notch or two as 

assessments and evaluation take a more centre stage 

in our lesson plans.  

October also brings with it World Mental Health Day. As 

teachers, we are models of so many things to the 

young people in our classrooms but also to the col-

leagues in our midst. Working in public education dur-

ing a pandemic is hard. There is no denying that every 

clinician, coordinator, teacher, and principal teacher is 

feeling the pressure from all that is currently on their 

plate. That said, there are new additional home-grown 

challenges that are facing LRTA members during al-

ready difficult times.  

To cope with this new reality, folks may feel compelled 

to go the route of embracing toxic positivity. Dr. Kon-

stantin Lukin explains that toxic positivity “refers to 

the concept that keeping positive, and keeping pos-

itive only, is the right way to live your life. It means 

only focusing on positive things and rejecting any-

thing that may trigger negative emotions.” The hard 

truth is that when we suppress those difficult feelings, 

they eventually resurface as guilt and resentment and 

those emotions can do real damage to one’s psyche.  

Recently, a couple of articles on WeAreTeach-

ers.com caught my attention. The first article posits 

that we collectively need to change the story we tell 

about being a teacher. The author states that teach-

ers need to “stop wearing our stress like a badge of 

honour” and start doing something about it. It was 

tough to do it all pre-pandemic. With more and more 

constantly being asked of us, learning the value of 

the word “no” might mean saving one’s own sanity.  

Now more than ever, we need to be listening to and 

checking in each other. We need to make sure to 

share what we need and how we feel with those in 

positions to implement change. We operate in a 

space where so often people mistake no news as 

good news when the truth is we are just waiting po-

litely to be asked how we are doing. If no one is ask-

ing you, tell them anyways. 

The second article talks about how vital it is right 

now to be creating boundaries in your life. Returning 

our place of work back inside of schools was a pivot-

al step in re-establishing some of those boundaries. 

And yet, so many folks are working longer hours now 

at school than they ever did before the pandemic. If 

what is being asked of you is robbing you of time at 

home with your loved ones, that story needs to be 

shared as well. If no one is asking you, tell them any-

ways. 

I have heard so many stories from teachers this past 

this month. I am grateful to all of them for reaching 

out. Your challenges and issues may vary, but I en-

deavour to share what I can with the powers that be 

to help them understand that the struggle is real and 

that changes and supports cannot come soon 

enough.  

As always, your Association is here to support you in 

anyway possible. Do not hesitate to contact me at 

the LRTA office or via email at preslrta@shaw.ca.  

Take care of yourself and take care of each other, 

Marcela 

https://www.psychologytoday.com/us/blog/the-man-cave/201908/toxic-positivity-dont-always-look-the-bright-side
https://www.weareteachers.com/toxic-positivity-schools/
https://www.weareteachers.com/teachers-creating-boundaries/


 

Le coin des  

   par Sharad Srivastava 
 
 
Le mandat des ÉFM inclut le suivant : 
  1. organiser et faciliter des activités de perfectionnement professionnel pour 
   les enseignants qui utilisent le français comme langue  d’enseignement; 
  2.  servir d’agent de liaison de la MTS avec le Bureau de l’éducation française 
   et ses comités, d’autres organismes de la collectivité franco-manitobaine  
   et des associations provinciales et  nationales intéressées principalement à l’éducation en langue   
   française; 
  3.  examiner les programmes d’études qui doivent être enseignés en français; 
  4.  publier des bulletins d’information ou des revues qui contiennent des renseignements et du matériel  
   pertinents qui traitent de l’éducation en langue française;  
  5.  et s’acquitter des autres responsabilités que l’Exécutif provincial confie aux ÉFM. 
 

Des appuis financiers :  

En 2020-2021, les ÉFM offrent à ses membres trois programmes d’appui financier, soit pour des activités 
de perfectionnement professionnel, des activités de relations publiques et des activités d‘équité et de justice 
sociale. 
De plus, les ÉFM donnent annuellement un montant de 1 500 $ au programme de bourses de l’Université de 
Saint-Boniface afin d’offrir une bourse d’admission au programme de baccalauréat en éducation de l’Université 
de Saint-Boniface et un prix pour une diplômée ou un diplômé de ce même programme à la collation des grades 
universitaires. 

• Le Conseil des écoles s’est tenu le 19 septembre 2020. 
• La rencontre régionale aura lieu le 26 octobre 2020. 

 

Conférence pédagogique annuelle des ÉFM : le vendredi 23 octobre 2020 

 

Céleb 5 : vendredi 5 et samedi 6 mars 2021 Ce séminaire est destiné aux membres des ÉFM qui sont dans 
leurs cinq premières années d’enseignement afin de discuter et de développer des stratégies pour tous les 
cycles d’enseignement. 
 
Le Programme de jumelage des ÉFM : Ce programme répond aux besoins du personnel enseignant débutant 
quant à la gestion de la classe, à la motivation et au perfectionnement de la langue parlée chez les élèves, aux 
nouvelles stratégies d’enseignement, à l’évaluation des élèves, aux responsabilités professionnelles, et en-
core… 
 
Programme de mentorat : Si vous souhaitez parfaire vos connaissances et développer vos compétences linguis-
tiques et interculturelles, le programme de mentorat est pour vous. 
 
 
Visitez les ÉFM à https://efm-mts.org/  Suivez les ÉFM sur Facebook, Twitter et Instagram 

ÉFMdepartout      ÉFMdepartout         ÉFMdepartout 
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The New Collective Agreement:  

What Has Changed? VP Collective Bargaining—Scott Wood 

 

In early July, the new Collective Agreement (CA) was signed jointly by the LRTA and the LRSD 

School Board. This new agreement incorporated the arbitration decision that was released in April 

2020. Here are some things to be aware of in the new agreement. 

Term: The arbitration decision awarded a two-year Collective Agreement, effective July 1, 2018 through June 30, 2020. This 

does mean this new agreement actually expired before we even signed it. However, all the terms of this agreement continue 

until we are able to negotiate the next CA. 

Pay: The new CA includes a pay increase of 1.6% for 2018-2019, and a further increase of 1.4% in 2019-2020. Retroactive 

pay for the two years was issued to members in July. The increases also impact any allowances (such as principal’s allow-

ance) and substitute rates. The new pay grid is fully in effect for all members as of September 2020. 

One important point to note is that the grid appears differently in the new CA as compared to the previous CA. A change in 

practice means that the grid published in the CA is the NET pay grid, already adjusted for the dental and health premiums. 

You can see this clearly on page 39 of the CA. If you have opted out of these plans due to duplicate coverage, then your pay 

will be adjusted accordingly. 

Term Contracts: A significant change to our CA language was awarded by the arbitration decision for term contracts. Under 

the new CA, term contracts can only be used in very specific circumstances. These are: replacing a teacher who is on leave 

for 1 year or less; replacing a teacher who departs mid-year; filling a short-term position (less than 3 months) created to sup-

port classroom needs. This clause has caused some change in practice for the Division, and the LRTA continues to monitor 

the use of term contracts. 

PPDF: The Personal Professional Development Fund is now under the sole control of the LRTA in the new CA. PPDF contin-

ues to be funded by the Division, but the day to day operations, including reimbursements, is now part of the LRTA. The main 

difference this has had for LRTA members is that you now need to send your receipts and reimbursement forms to the LRTA 

Office instead of the Division, and the reimbursement form is now located on the LRTA website. Otherwise, the application 

forms look the same, and members continue to have access to funds to pursue autonomous professional learning. 

Sick Leave: There was a minor change to the Sick Leave clause in the CA. Language has been added to remind members 

that they must, if at all possible, schedule medical appointments to have the smallest impact on the teaching day. Where pos-

sible, you should be trying to schedule your appointments after the school day or on non-teaching times. However, there is a 

recognition that this is not always possible, so members are still allowed to book appointments during teaching time and re-

quest the leave as done previously. 

Bill 28 Impact: Members are aware that our arbitration occurred under the shadow of a court challenge regarding The Public 

Services Sustainability Act (Bill 28). The Court of Queen’s Bench ruled that Bill 28 is unconstitutional and struck it down. The 

government has, as is their right, has announced intentions to appeal this ruling. Should the government be successful in this 

appeal and reinstate Bill 28, there is a possibility that the arbitration decision could be 

cancelled, and we would need to renegotiate all these terms. It is our greatest hope that 

this will not happen. 

If you have any questions about the Collective Agreement, whether it be for the new 
clauses or the already established ones, please contact the LRTA Office for clarification. 



A Guide to Leaves Available to Teachers in Louis Riel 

VP Collective Bargaining—Scott Wood 

Retirement Leave – This leave provides for five (5) days paid leave 
upon submission of written early notice of retirement. Deadlines for 
giving notice are February 1st for a June retirement and September 
30th for a December retirement. See Article 6.11 for details. 

Recognition of Extra-Curricular Activities – A member may access 
a one day paid leave of absence per school year for performing fifty 
(50) hours of eligible extra-curricular duties. Members can accumulate 
paid leave in half-day increments for performing twenty-five (25) 
hours of eligible extra-curricular duties. See Article 6.12 for details. 

Family Medical Leave – A member shall be entitled to use up to four 
(4) days of sick leave per year to attend to illness, injury or medical 
appointment to that member’s partner, parent, child or grandchild. 
Such leave is non-cumulative from one school year to the next school 
year.  See Article 6.13 for details. 

Leaves in Divisional Policies and Practices 

(The Division Policies and Practices can be found on the Louis Riel 
School Division website.) 

 Educational Leave – Policy GCCAF/GCCBF. This leave provides a 
teacher who has worked five (5) years in the Division partial payment 
while attending to full-time studies. The teacher receives the net dif-
ference between his/her salary and the salary of a first-year teacher 
in the same salary classification. A maximum of twenty (20) such 
leaves may be allocated in a year. See the policy for details. 

Graduation Leave – Policy GCCAB. This leave provides members 
half (½) day at no cost to attend the secondary or post-secondary 
graduation of their children or their own post-secondary graduation 
ceremonies. Other types of graduation ceremonies may be consid-
ered. See the policy for details. 

Leaves in Practice 

Funeral of a Close Friend - The Superintendent has given assuranc-
es to the Association that the practice of giving release time with pay 
to a member to attend the funeral of a close friend will continue. 

Paternity Leave - A member can request up to three (3) days leave 
for the child’s arrival. 

A Human Resources form must be completed for all leaves ex-
cluding sick leave.  

This summary is meant as an overview. You may wish to keep it 

for quick reference in the future. Please contact the Association 

at 204-929-5782 with specific questions  

 

 

Leaves in the Collective Agreement 

Sick Leave – This leave is used for both short and longer term ill-
nesses. This leave accumulates at the rate of twenty (20) days each 
year to a maximum of 130 days. A member’s regular salary is paid 
until the number of sick days is exhausted. See Article 6.00 for de-
tails. 

Maternity and Parental Leave – Maternity Leave for female mem-
bers provides up to 85 teaching days of top-up to 90% of salary.  
Parental Leave is available to any member and provides up to 50 
teaching days of top-up to 90% of salary. See Article 6.01 (amended 
language on the LRTA website) for eligibility, terms and conditions. 
If you are pregnant or planning an adoption, contact the Louis Riel 
Teachers' Association at 929-5782 for more information regarding 
this leave.  

Religious Leave – This leave provides up to three (3) days per 
school year without loss of pay for a member to attend to religious 
holy days. Of note, for religious leave, the Human Resources Form 
must be submitted no later than September 30th. See Article 6.02 for 
details regarding notification. 

Release Time for MTS Business – This leave is used by LRTA 
Executive members, AGM delegates, and MTS provincial committee 
members to attend to business of the Association and the Society. It 
also provides release time for the LRTA President and Vice Presi-
dents. See Article 6.03 for details. 

Jury and Witness Duty – This leave allows a member to fulfill their 
civic responsibilities as a juror or witness without loss of pay. See 
Article 6.05 for details. 

Leave of Absence – This allows for an extended leave without pay 
(usually one school year).  There is a requirement to have worked 
for four (4) years in the Division and there is a limit of three (3) such 
leaves in a career. See Article 6.05 for details. 

Temporary Reduction in Contract Time – This leave without pay 
is used in “exceptional circumstances” and requires mutual agree-
ment between the teacher and the Division. See Article 6.06 for de-
tails. 

Bereavement Leave – This provides leave with no loss of pay from 
one (1) to five (5) days in the event of the death of a relative. Addi-
tional leave may be granted where travel is necessary. Where cir-
cumstances warrant, additional leave may be granted at no more 
than the cost of a substitute. See Article 6.07 for details. 

Compassionate Leave – This provides up to two (2) days leave 
with pay in the event of a serious illness of a family member. See 
Article 6.08 for details. 

Deferred Compensation Plan (formerly Deferred Salary Leave 
Provision) – Members employed for a minimum of two (2) years 
may apply to the division on or before March 31 to have a percent-
age (may not exceed one third) of salary deferred. Salary may be 
deferred for a maximum of six (6) years prior to the leave of ab-
sence. Money deferred is paid to the participant during the leave of 
absence. See Article 6.09 for details.  

Discretionary Leave – This leave provides up to two (2) days per 
school year for a teacher to attend to personal business. Both dis-
cretionary days are at no cost to the member.  Discretionary days 
can be taken in half-day increments.  Members must book a sub 
through Absence Management AND submit the HR leave form re-
quest to the Board Office a minimum of 5 days in advance.  See 
Article 6.10 for details. 

 



Benefits Update 

Benefits Chair—Jaclyn Porteous 

Preferred Pharmacy  

The Manitoba Public School Employees Benefits Trust has a preferred pharmacy  
arrangement.  

If you purchase eligible medications at either Costco or Express Scripts Canada (ESC), you will be reim-
bursed at 90% of the cost instead of 80%. Prescriptions are conveniently delivered to your home or an ad-
dress you choose at no additional cost (some restrictions apply). Costco Pharmacy can be used for your 
short-term prescriptions.  

A Costco membership is not required to use their pharmacy. ESC is intended for long-term prescriptions, 
such as maintenance drugs used to treat chronic conditions.  

ESC manages refills and prescription transfers. Pharmacists are on call 24/7. To sign up for ESC go to 
www.express-scripts.ca/mpse (VIP code: MPSE), or call 1-855-550- 6337. You will need your ID card and 
the prescription information of any maintenance medications you are taking.   

(Source: https://mpsebp.ca/wp-content/uploads/2020/09/Platinum_Health_0920.pdf) 

 

 

 

 

 

 

 

 

 

 

  
Visit your LifeSpeak Library today! 

LifeSpeak is a total well-being platform which gives you and your family members instant ac-
cess to expert advice on all kinds of topics. From physical and mental health to relationships 
and finance to professional development…it’s all here. You can watch videos, download action 
plans, and interact with world-class experts in real time. You’ll find what you need to know so 
you can do what you need to do. Click the "MTS-LifeSpeak Library" link here or in the Quick 
Links panel on the My Profile home page to access the library. 

 

http://www.express-scripts.ca/mpse
https://mpsebp.ca/wp-content/uploads/2020/09/Platinum_Health_0920.pdf
https://memberlink.mbteach.org/article/14/VisityourLifeSpeakLibrarytoday.aspx
https://mbteach.lifespeak.com/Share.aspx?key=5adf562f-b77d-484d-90af-82db5decd213--language-1








 

Enjoy MTS PD Day and Remember to Access PPDF 

VP Professional Development—Jay McGurran 

Many members have asked me over the past year and a bit, “Do you know of any 

good professional development that is happening right now? I’m finding it hard to 

find something that suits my interest.” I used to be able to name a few events that 

I had heard were worth attending, but recently this has become quite difficult. The 

dearth of events being offered in the face of COVID-19 has really put a damper on the opportunity for 

members to find, access and absorb interesting and relevant professional development. 

Having said that, there is hope. On Friday, October 23, MTS PD Day will be in full swing with an abun-

dance of SAGE associations offering online sessions from all parts of the province. Most of these asso-

ciations have a full slate of professional development, and at a reduced fee compared to previous 

year’s events. Be sure to log into your MyProfile at www.mbteach.org to peruse the offerings available 

for this very important day and sign up for something that catches your eye. 

While you’re at www.mbteach.org, take a look at the future events of professional development being 

offered by MTS. Sessions occur at all times throughout the year and there is plenty of funding available 

through PPDF to support your attendance. These sessions and events can focus on a number of top-

ics and are a great place to expand your network of Manitoba teachers. 

Before I finish, I would like to acknowledge that our attendance as Louis Riel teachers at MTS PD Day 

is very much supported by the Louis Riel School Division. There are a handful of Divisions around the 

province that opted to not allow teachers to attend MTS PD Day this year, due to the shift of in-service 

days to the beginning of September. The Louis Riel School Division is not one of those divisions. I 

would like to thank the Senior Leadership Team for their continued support to personal professional 

development. It is now our responsibility to honour this commitment, as well as our professional duty, 

to continue to expand our collective pedagogy. 

Jay McGurran 

http://www.mbteach.org
http://www.mbteach.org


 

Contact Us 

LRTA office   

204-929-5782 

President 

Marcela Cabezas  

 preslrta@shaw.ca   

Collective Bargaining  

Scott Wood 

 cblrta@shaw.ca  

Professional Development  

Jay McGurran  

pdlrta@shaw.ca 

 

All matters will be dealt with in 

confidence.   

Manitoba Teachers’ Society 

Can request Staff Officer       

assistance 204-888-7961 

 

 

 

 

 

Calendar of Events 

 

LRTA FEE CHANGE 

The Louis Riel Teachers’ Association recently performed a review of its finances 

to respond to the impact of the COVID-19 pandemic on our operations.  

Through this financial review it was determined that monies budgeted in the 

2019-2020 Association Year were not fully expended due to canceled Associa-

tion events (ie. LRTA Appreciation Dinner & LRTA Retirement Reception) and 

the cancellation of in-person meetings from April to June. Additionally, remit-

tances received were higher than expected due to an increase in the number of 

Association members. In other words, the LRTA is carrying forward surplus 

funds from last year’s budget. These monies are set to go into the Association’s 

Reserve fund which currently sits at an appropriately healthy level in keeping 

with the LRTA’s Bylaws. 

Further, the budget and member fee passed at the Annual General Assembly 

(AGA) last April for the 2020-2021 Association Year operated from a “business 

as usual” premise. At that time, it was difficult to fully grasp the impact COVID-

19 would have on the Association’s budgeted expenditures. The pandemic con-

tinues to impact the Association’s operations with event cancelations having al-

ready transpired this fall and no in-person meetings anticipated for the near fu-

ture. As such, the amount of fees the Association was to take in from members 

this Association Year would have exceeded what is needed to operate.  

This financial review resulted in a motion, first recommended by Executive, then 

approved by Council, to reduce the annual membership fee for this year from 

$100.00 (as approved at the April AGA) to $50.00. This means members will 

pay $50.00 less this year as compared to what was established in April.   

mailto:preslrta@shaw.ca
mailto:cblrta@shaw.ca
mailto:pdlrta@shaw.ca

