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Le coin des -

EDUCATRICES

eT EDUCATEURS

FRANCOPHONES DU MANITOBA
Le coin des £FM par <. uw.ow.w. Chittock
Le Conseil @ets ®eml else s23 septembre 2017.
La revu@cltnfommr pour | e mois de septembre 2017
Les repr®sentants £FM dans | es ®coles ont rp-u
i mportantes pour | es membres £FM. Vous y trpuv
ateliers, désppdueamadndieasncd er .
Atelier offerits par | es £FM
C®l eb 1bes 13 et 14 octobre 2017
Conf ®rence p®dag:oglequvee nmdirneuceil 1220 oct obre 202187
Atelier sur | a Comniessliuonndide2s6 tertailte®smar di 247
Atelier sur | a Grammailkbe Idendia Phetaslee ema3d 1
50Assembl ®e g®n®rale annuel vendeediFM02&AGVSE i 2
Soir®e retrbevaehdesdi 20 avril 2018
Vous pouvez acc®der ° un appui financier pobr
promotion du fran-ais. lLes d®tails se retropve
httpe:=-nt/se.foom g/ per f-percd fi @ennieanefmidh d ¢ ia@mp/ui
Les £FM offrent des programmes de Mentorat >t
visiter | ehtlt @wmit/selfiowantp er f-percd fi @snniearemda | | e/ j b me
Suivez |l es £FM sur Facebook, Twitter et I ns}fag
Ij£FMde|oar‘1-Uw,.Jt£FMdepar1UJt£FMde|oartout
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http://efm-mts.org/perfectionnement-professionnelle/appui-financier/
http://efm-mts.org/perfectionnement-professionnelle/jumelage/

IM‘l;iitoba B I | | 28

Teachers’ The Public Services Sustainability Act
Society

Bill 28 At A Glance
What is Bill 28?

Bill 28, The Public Services Sustainability Act, calls for public sector workers to have their wages frozen for two years,
followed by a modest 0.75% increment in year-3 with up to a full 1.0 increase in the fourth year.

Assuming inflation continues to increase by a rate of 2%, the net effect of this loss to purchasing power will
be compounded year-over-year to the tune of 6.2% at the end of the legislated wage pause. For an average
teacher across this province, this translates to approximately a $15,464 loss to every single teacher.

Why is Bill 28 Necessary?

In short, it isn't necessary. The Pallister government claims that the wage freeze is necessary to get
Manitoba's fiscal house in order, stating repeatedly that it will take “all hands on deck” to tackle the deficit.

Since January 2017, Manitoba’s public-sector unions have put forward practical solutions that would
generate government revenue and negate the need for government to freeze wages and cut the services
Manitcbans count on.

However, the government opted to ignore these solutions and chose to introduce the heavy-handed
legislation that undermines the collective bargaining process.

In response, Manitoba's public-sector unions have come together to create a Partnership to Defend Public
Services [PDPS). The Manitoba Teachers’ Society is proud to add its name to the list of 26 other unions who
represent over 120,000 public-sector workers.

In June 2017, Bill 28 was passed, however the Pallister government chose not to proclaim the legislation.
Regardless of when the act is proclaimed, the impact of the government's new law is already being felt at
the bargaining table

So on July 4, 2017, the Partnership to Defend Public Services launched a legal challenge.
Why A Legal Challenge?

Bill 28 shows blatant disregard for the collective bargaining rights of the workers who provide public services
to all Manitobans. As recently as Movember 2016, collective bargaining has been affirmed by the Supreme
Court of Canada as a charter right. Not only is Bill 28 unfair, but it is unconstitutional.

This legal challenge will be long and the process will be slow. However, it is necessary for MTS to stand with
other unions against Bill 28 so that we are united in pushing back against attacks on the rights of working
people in Manitoba and the government’s plans to cut the services our friends and families count on.

| ndi genous Educat

Sean Onhetiwer

Aboriginal-ceducattiloyn at Gl enl awn Col

Years previous: Grade 4/5 teacher a
Worked with MTYP Aboriginal Arts Pr
Opportunities, Helen Betty Osborne
Currently a member of the I ndigenou
Committee (I VASC) with MTS, and Cou
i n Manitoba (CAEM )
ResEonS|bIe for reporting.to LRTA t
wor being done in Aboriginal Educa
September 29, 2017
(Commemorated) Feel free to contact Il i ver
A big thank you to all
coll eagues and school s
who participated in Orange

Shirt Day.


http://www.mbteach.org/mtscms/2017/09/15/bill-28/
http://www.mbteach.org/mtscms/2017/09/15/bill-28/
http://www.mbteach.org/mtscms/2017/09/15/bill-28/
http://www.mbteach.org/mtscms/2017/09/15/bill-28/
http://www.mbteach.org/mtscms/2017/09/15/bill-28/
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Substi tute Teacher s

VP CollectiveSBatrtgaWmao ah g

Article 4.07

This is a reminder for substitutes and members who bo

than one teacher, this information has to be stated a

iJnl ess otherwise determined at the time of the assiagn

for a substitute teacher in any assignment shall nor m
ed

Recognitio€uofr i Extl aa

VP CollectiveSBatrtgaWno d g

ARTI CLE 6. 12

I n the promotion of wellness, our LRTA members have a
worki fe add flrrameAr t i dtl ea coh elr2 parattiecscpati ool an agtiraitie

I n devel oping the application of this c¢clause in 2007,
fExtauwuwr ri cul ar acti wietliagse dmeaad rhd esdtiwcderstoci al, recreati o
outside the nor mal school day, but does not include a
curriculum subjects outside the normal school day, wh
administrative staff, such as (without | imitations) s
iservice sessions, mar ki ng and setting oexaminations,

What are the implications of this wording in the Coll
I'n terms of a:

Aright in the Collective Agreement; the statement pl a
teacher with no obligation to provide an explanati on;
Acomponent of an evaluation

should not form part of an

that both parties agree to

teaddheerval uati on;

Acondition of employment; i
ticipate-ciunr rancudxatrr aacti vity
woul d be obligated to fulfi
or year only.
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LRTA Member Fact C\NO/ LRTA

Show off what you know about y‘ ’ :
LOUIS RIEL.

Answer correctly to be entered TEACHERSI N a

Submit your answers to your L ‘ agPeLnl Lo

Draws wi | | be held at the next LRTA Council Me et i

Name: _ __ _ __ __ ___ ____________ Worksite: - __ _________

Where is the LRTA Office | ocated?

What is thes Awelo ca dadri eosns ?

Where can you find an electronic copy of your Collective

What i s thed Acsfsfoicdiaali olmwi tter handl e?

Wh a't is the name&ofmetwsd eAs0 @i ati on



